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INTRODUCTION
The development of human resources to serve as the propelling force for growth and development is no doubt a key to socio-economic and political development of any society. This is quite indispensable considering the argument of the concept of transfer of technology as a propelling force for the development of a modern economy.  However, most modern economies are faced with the problem of two persistent, yet seemingly diverse, manpower problems:  the shortage of persons with critical skill and surplus labour in both the modern and traditional sectors.  Thus, the strategy of developing human resources is of concern not only to government but also to all sectors of the economy.  
This concern is gradually gaining a new momentum within different religious societies, as the desire to square-up with celestial demand become increasingly apparent.   The principal objectives are building skill and capacity, as well as providing productive employment for unutilized and underutilized manpower.  The shortages or surpluses of human resources, however, are not separable or distinct problems; they are intimately related.  Both had their roots in the changes that are inherent in the development process and both are aggravated as the tempo of modernization is quickened.  Also, both are related in part to education.   Interestingly, the shortage of persons with critical skills is one of the contributing causes of the surplus of people without job. Marshall (1986) noted that “developed, educated, motivated people are an unlimited resource….. While undeveloped, uneducated, unmotivated people are a monumental drag on an economy in the internationalized information era”  
In all modern societies, the shortages are more likely to be in the area of educated professionals, e.g. scientists, engineers, agronomists, Veterinarians and doctors.  The shortage is magnified by their relative immobility and ironically their skills are seldom used effectively particularly in developing nations of the world.  The shortage of technicians, nurses, agriculture extension workers, technical supervisors and other sub professional personnel is even more critical than shortage of the fully qualified ones.  Paradoxically, there are quite a number of them that cannot find job.  Professional Teachers are almost always in short supply and their turnover is high because they tend to leave the teaching for other high paying jobs. In view of this, there are several miscellaneous categories of personnel that are in short supply, such as craftsmen of all kinds, accountants, economists, and statisticians. However, the central thesis of this paper is the role of the Nigerian Muslim Ummah in developing her human resource endowment
THE CONCEPT OF HUMAN RESOURCES 
Let me use human resources or human capital as a convenient designation for all persons who fall into categories such as those mentioned above.  For the purpose of this speech, the term human resources or human capital can be taken as productive investment embodied in human persons and it is considered as the engine of growth and economic development. As a matter of fact, its inadequacy is a limiting factor in the development process of any nation.  These include skills, abilities, ideals, and health resulting from expenditures on education, on-the –job and off-the job training programmes.  It is the process of acquiring and increasing the number of persons who have the skills, education and experience, which are critical for the socio-economic and political advancement of a society that refers to developing human resources.  
In a material sense, human resources formation or development is parallel and complementary to the study of the process of savings and investment.  In designing a strategy for developing human resources, it is important to consider the total stock of human resources required, its rates of accumulation and its commitment to high priority productive sectors.  The rate of modernization of a society is associated with both the stock and rate of accumulation of human capital.  The societies which are making the most rapid and spectacular innovations are invariably those which are under intense pressure to accumulate this kind of human resources at a faster rate.  The rapid success recorded by the countries of the South East Asia can be traced to heavy investment in human capital. This fundamental factor of development is highlighted by Harbison (1973:3) when he submitted: “Capital and natural resources are passive factors of production; human beings are the active agents who accumulate capital, exploit natural resources, build social, economic and political organizations and carry forward national development. Clearly, a country which is unable to develop the skills and knowledge of its people and utilize them effectively in the national economy will be unable to develop anything else”.
AN ISLAMIC PARADIGM FOR NURTURING QUALITATIVE HUMAN RESOURCES

Human resources are certainly important and perhaps the most central determinant of economic growth and development. This is because man is an active agent in the production and growth process. Thus, man exploits and explores natural resources, accumulate capital, and build social economics and political institutions, which are facilitators of the growth process. As a matter of fact, the economic belief that there are four factors of production is much true i.e capital, land, labour and entrepreneur. However Islamic economic system places a lot of emphasis on the important role of man as the Khalifah of Allah on the earth. 
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Therefore, an efficient and competent man is a sine quo non to the emergence of a purposeful and progressive society.

Furthermore, man efficiency is a component of two major factors i.e. professional quality and moral quality. By professional quality, it refers to the knowledge, skills and competence aspect of man while the moral quality denotes the moral incentive which includes efficiency, sincerity and honesty without work evasion. The combination of both qualities is highly needed for sustainable development. Unfortunately, emphasis has always been on the possession of the former at the expense of the latter, whereas the latter determines the quality of service delivery. Against this background, the 3 stages of human moral development in Islam are: 

(i)
Nafsul-Amara bi-Sui (Corrupt soul)- The Qur’an Says:
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(ii)
Nafsul-Lawwamah (Self-Reproaching Soul) 
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(iii)
Nafsul-Mutma’innah (Righteous Soul).
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However, in the nurturing of balanced and compressive human being, five ingredients have been identified as necessary by Chapra (2008). These ingredients are: the human self (Nafs), Faith (Deen), Intellect (‘Aql), Posterity (Nasl) and Wealth (Maal). The diagram below shows the relationships and interactions existing among these ingredients. 

Source: Adapted from Chapra (2008) 
The successful combination and interactions of the above highlighted ingredients of human development  produce an Islamic worker (Professional) who operates in line with the Islamic work ethics based on the following considerations according to Sadeq (1990): 

(i)
work contract is regarded as a promise and trust (Amanah), which cannot be treated with levity; 

(ii)
work should be done fully since one receives full salary otherwise one shall be guilty of Tatfif (Scale reduction); and 

(iii)
work is treated as an act of ‘Ibadah and this is indeed an incentive to perform efficiently, which has serious positive implications for productivity and the growth process.

HUMAN RESOURCES PROBLEMS IN DEVELOPING SOCIETIES
The major hindrances to human resources in developing societies are many and varied.   The most common ones are: -
· Rapidly growing Population;
· Expansion in Educational Institution;
· Mounting unemployment in the modern sector of the economy as well as widespread underemployment in the traditional sector;
· Shortage of persons with critical skills and knowledge required for effective national development;
· Inadequate and underdeveloped organizations and institutions for mobilizing human efforts;
· Inadequate incentives for persons to engage in particular activities

To undertake a systematic assessment of human resources problem confronting a society, it is necessary to determine the objectives of human resources development: -

I. Identification of the principal critical shortages of skill manpower in each major sector of the economy and analysis of reasons for such shortages;
II. The identification of surpluses, both of trained and untrained;
III. Setting priorities and targets  based upon reasonable expectation of growth
Once the problems of human resources have been determined, a strategy must be put in place to overcome them effectively.  The strategy, of necessity, must comprise of the following:-

I. Building of appropriate incentives;
II. Effective training of the employed human resources;

III. Rational development of formal educational resources.

These three components are interdependent, because progress in one area is dependent upon progress in the other two areas. It is important to mention that investment in formal education alone are not sufficient to solve either critical skill shortages or persistent labour surpluses in modernizing societies.  Investment in any are likely to contribute to rapid growth if and only if: 

a) There are adequate incentives to encourage men and women to engage in the kind of productive activities which are needed to accelerate modernization process; 
b) Appropriate measures are taken to shift a large part of the responsibility for training to the principal employing institutions;
c) A wise judgment and prudent investment in building a system of formal education.
d) Priority must be given to investment in and  development of low cost universal primary and broad secondary education, using appropriate technologies; and
e) Priority must be given to investment in intermediate-level training institutions and the faculties of science and technology in the universities.

All components mentioned above are interdependent and calls for a well-designed and integrated plan at all fronts simultaneously. Especially because the Muslim Ummah generally is worse-off in terms of adequate development of human capital. Therefore, all hands must be on deck to ensure that the resource endowment of the Ummah are fully developed and utilized. Allah, the Most Exalted says: 
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WHAT IS THE PRESENT SITUATION OF HUMAN RESOURCES DEVELOPMENT (HRD) IN THE UMMAH?
Nigeria is made up of Muslims and people of other religious calling.  Our conservative judgment is that the shortage or surpluses of manpower may be skewed against the Muslim Ummah in Nigeria, principally because of delayed contact with western style education and inadequate investment in the process of developing human resources.  Paradoxically, the search for knowledge is a religious duty of the Ummah.   Here is a religion that promotes knowledge-based development by encouraging scientific researches.   The following verses of the Holy Qur’an and ahadith attest to the importance of search for knowledge.
· The first verse of the Quran that was revealed to Prophet Muhammad (PBUH) was, “Iqra!”  

[image: image6]
· Says: Are those equal, those who know and those who do not know? (Q39:9)
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·  "The acquiring of knowledge as bounden duties of each Muslim from the cradle to the grave"; and that 
· "The quest for knowledge is obligatory upon every Muslim” (Ibn Majah) 

The intrinsic value of these verses of the glorious Qur’an and ahadith in an era where knowledge is fast replacing physical resources and cheap labour as the driver of growth is to set the stage for developing human resources of the Ummah.  Muslims are enjoined to study nature, to reflect, and to make the best use of reasons in their search for the ultimate truth.   In this respect, Islam has had a glorious history of constructive development and innovation. Contrary to what many may believe today, Islam was never conceived as a rigid or dogmatic faith but that of serious intellectual pursuit and genuine scholarship. Thus, Muslims of the past performed two different kinds of readings simultaneously: a reading of Allah’s revelation (the Qur’an) and a reading of the natural universe.
Even in the most central aspects of religion, Islam was open and welcoming of innovations. The collection of the verses of the Qur’an into book form, the scientific classification of the Sayings of the Prophet (PBUH), and many other innovations were introduced, many years or even centuries after the death of the Prophet (PBUH).   Indeed, the Muslim Ummah in its heyday was the leading edge of innovation and development.  For example, Baghdad and Damascus were reputed for being the global centers of learning and the Arabic language was once the lingua franca of Science and civilization.   Names of Al- Ghazali, Musa al-Khawarizmi, Omar Khayyam, Al-Kindi, Al-Farabi, Ibn Khaldun, Ibn Sina, and many others: the intellectual giants of their time for 1,000 years, and probably our own Usman Ibn Fodio cannot be forgotten by history.  The Muslim ummah was seen as the most advanced and civilized society on the face of the earth. The attendant implication of this is that, developing human resources of the Ummah is a religious duty and failure to take it serious could spell disaster for the Ummah.   
We should remember the recommendation Allah, the Most High gave to this Ummah in His Book when He declared: 
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Also, Allah says:
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THE MAJOR CHALLENGES WITHIN MUSLIM SOCIETIES TODAY
I.
Low Level of Educational Development in the Muslim World
Notwithstanding the efforts made by the early Muslims scholars, the challenge of being an ignorant and uneducated Ummah worldwide is fast becoming a reality. Worldwide, we see many Muslims societies that have very low educational achievement. A large number of Muslim parents are not sending their children to school due to poverty. If this trend continues, we will see the majority of Muslims being on the lowest rung of the society. The Ummah may be a class of new slaves toiling for others in the most menial and degrading jobs because of lack of knowledge and technical skill. We can see this trend happening in Muslims societies in Indian Subcontinent, Africa, Middle East and Central Asia.  The table below gives more information on the challenges confronting the Ummah in the area of human resource development. 

Table 1

Human Development in the Muslim World

HUMAN DEVELOPMENT INDICATORS OF SELECTED MUSLIM NATIONS
	HDI
Rank
	HIGH
HUMAN
DEVELOPMENT
	Human
Development
Index
(HDI)
	Life
Expectancy
At Birth
(Years)
	Education
Index
	Adult
Literacy
Rate
(% Age
15 & up)
	GDP
Per
Capita
In PPP
US $

	
	
	Rank
	Value
	
	
	
	

	32
	Brunei Darussalam
	32
	0.857
	75.7
	0.86
	91.0
	17,868

	40
	Bahrain
	40
	0.824
	73.1
	0.85
	87.1
	13,688

	43
	Kuwait
	43
	0.818
	76.0
	0.74
	81.9
	17,289

	45
	United Arab Emirates
	45
	0.809
	74.8
	0.73
	75.1
	18,162

	48
	Qatar
	48
	0.801
	69.3
	0.79
	80.8
	18,789

	HDI
Rank
	MEDIUM
HUMAN
DEVELOPMENT
	Human
Development
Index
(HDI)
	Life
Expectancy
At Birth
(Years)
	Education
Index
	Adult
Literacy
Rate
(% Age
15 & up)
	GDP
Per
Capita
In PPP
US $

	
	
	Rank
	Value
	
	
	
	

	56
	Malaysia
	56
	0.774
	72.2
	0.80
	87.0
	8,209

	59
	Libyan Arab Jamahiriya
	59
	0.770
	70.3
	0.83
	79.1
	7,570

	65
	Lebanon
	65
	0.758
	72.9
	0.83
	85.6
	4,705

	68
	Saudi Arabia
	68
	0.754
	71.3
	0.71
	76.1
	10,815

	71
	Oman
	71
	0.747
	70.8
	0.66
	70.3
	13,356

	75
	Kazakhstan
	75
	0.742
	64.4
	0.92
	99.0
	4,951

	77
	Maldives
	77
	0.739
	66.1
	0.90
	96.2
	4,423

	79
	Azerbaijan
	79
	0.738
	71.3
	0.88
	97.0
	2,850

	82
	Turkey
	82
	0.735
	69.5
	0.77
	84.6
	6,380

	83
	Turkmenistan
	83
	0.730
	65.9
	0.92
	98.0
	3,347

	85
	Albania
	85
	0.725
	73.0
	0.80
	84.0
	3,189

	88
	Jordan
	88
	0.714
	70.1
	0.78
	89.2
	3,955

	89
	Tunisia
	89
	0.714
	69.9
	0.71
	69.9
	5,957

	90
	Iran
	90
	0.714
	68.5
	0.75
	75.7
	5,531

	92
	Kyrgyzstan
	92
	0.707
	67.4
	0.87
	97.0
	2,573

	97
	Syria
	97
	0.700
	70.9
	0.70
	73.6
	4,454

	99
	Uzbekistan
	99
	0.698
	68.7
	0.84
	88.5
	2,251

	100
	Algeria
	100
	0.693
	69.3
	0.69
	66.6
	5,063

	102
	Indonesia
	102
	0.677
	65.8
	0.79
	86.3
	2,857

	103
	Tajikistan
	103
	0.660
	67.4
	0.88
	99.1
	1,031

	105
	Egypt
	105
	0.635
	66.9
	0.62
	54.6
	3,420

	112
	Morocco
	112
	0.596
	67.2
	0.49
	48.0
	3,419

	124
	Comoros
	124
	0.510
	59.4
	0.51
	59.2
	1,429

	HDI
Rank
	LOW
HUMAN
DEVELOPMENT
	Human
Development
Index
(HDI)
	Life
Expectancy
At Birth
(Years)
	Education
Index
	Adult
Literacy
Rate
(% Age
15 & up)
	GDP
Per
Capita
In PPP
US $

	
	
	Rank
	Value
	
	
	
	

	127
	Pakistan
	127
	0.498
	59.6
	0.43
	45.0
	1,834

	132
	Bangladesh
	132
	0.470
	58.9
	0.39
	40.8
	1,483

	133
	Yemen
	133
	0.468
	60.1
	0.47
	45.2
	806

	136
	Nigeria
	136
	0.455
	51.5
	0.57
	62.6
	853

	137
	Djibouti
	137
	0.447
	44.0
	0.50
	63.4
	2,377

	138
	Sudan
	138
	0.439
	55.6
	0.49
	59.6
	664

	139
	Mauritania
	139
	0.437
	51.1
	0.41
	41.6
	1,609

	145
	Senegal
	145
	0.423
	52.9
	0.36
	36.4
	1,419

	149
	Gambia
	149
	0.398
	45.9
	0.39
	35.7
	1,580

	150
	Guinea
	150
	0.397
	47.1
	0.33
	35.0
	1,934

	153
	Mali
	153
	0.378
	51.2
	0.36
	39.8
	753

	157
	Mozambique
	157
	0.323
	39.8
	0.36
	43.2
	861

	159
	Burkina Faso
	159
	0.320
	46.1
	0.23
	23.0
	965

	161
	Niger
	161
	0.274
	44.8
	0.15
	15.3
	753


Source: Extracted from www.yespakistan.com/hdf/whywedoit/hdoftheiw.asp
It is instructive to note from the table above that human development in the Muslim world has been classified into three levels i.e. High, Medium and Low. Unfortunately, only five countries fall into the High level while majority of the countries fall within the Medium and Low levels. And Nigeria the populous country in the African continent is also categorized as a low level country with HDI rank of 136 and HD value of 0.455.

It must be emphasized that the Nigerian Muslim Ummah is more negatively affected in view of many years of deterioration and decline. While their counterparts of the other religion basked in the glory of their achievement, Muslims in Nigeria were largely consigned to what people term average citizens. Indeed, the representation of the Muslim Ummah has been severe on every major indicator of development.  According to Wikipedia rating of 2009 the Muslims account for about 50 percent, of the Nigerian population in 2008, but accounted for less than 50 percent of the Nigerian Gross Domestic Product (GDP).  More than 90 percent of the population lives on less than US$1.00 a day-a situation described by the Millennium Development Indicators as unacceptable.  Many Muslims in Nigeria are trapped in a vicious circle of poverty, Illiteracy, malnutrition, and disease. These have been partly responsible for low level of human resources development within the Muslim Ummah. Some other factors responsible for this unfortunate situation include:
II.
Violence and Sectarian Conflict within Muslim Societies.
It is an acknowledge fact that, there are problems within the Ummah that needs to be resolved. Development processes are being truncated by the spate of violence and Sectarian conflicts within the Ummah. The sectarian violence involving sunni-shiah conflict has graduated into a damaging crescendo.  Although, this is a strategic creation by the West, the Ummah could not understand the game of the West.  As a result, Muslims are divided and are thereby encouraged to destroy human resources, through unnecessary wars, rather than developing it.  However, the problems of violence and sectarian conflicts within the Ummah must be resolved by Muslims, so that the Ummah can concentrate on solving developmental problems. The Ummah must work together in a concerted effort to create a non-violent society in the context of globalization. The Glorious Qur’an makes a clarion call on the Ummah when it declares: 
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[image: image11]Again, the Qur’an says:
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III.
Weak Institutional Structure for Developing HR among the Ummah
Early Muslim Missionaries started the development of manpower base for the Ummah along the West African Coast, with major focus on Islamic Catechism, teaching Muslims how to read Qur’an and write in Arabic.   The events of the period necessitated the introduction of western education alongside with Islamic education by the Muslim Societies (The Muslim primary school at Elegbaata, Lagos Nigeria was one of the earliest).  Today many such schools are scattered all over the country attempting to meet the needs of the manpower requirements of the Ummah.  One disturbing trend is that, many as this institutions are, they are largely ill-prepared and ill-equipped to cope with the challenges of HR in the present dispensation.   Problems ranging from inadequate infrastructure, weak manpower base, monotonic academic programmes and managerial lapses reflect a weak institutional structure for developing HR.  This is particularly noticeable in the establishment of Universities by Islamic organizations. A large number of these Universities are now staffed with Non-muslims due to lack of adequate human resources within the Ummah.
IV.
Social Justice and Human Rights Abuse   
There are many other challenges the Ummah have to face in the modern world. These concern the issues of social justice, human rights, democratic processes, women in Islam, secularism, atheism and many more. We will have to tackle these challenges one by one so that Muslims can provide enabling environment for the good virtues of Islam to be reflected in them and make Islam a beacon of peace and happiness for all of mankind. According to Al-Ghazali (1937: 139-140) “The very objective of the shari’ah ti to promote the well-being of the people, which lies in safeguarding their faith (din), their self (nafs), their intellect (‘aql), their posterity (nasl) and their wealth (mal). Whatever ensures the safeguard of these five serves public interest and is desirable; and whatever hurts them is against public interest and it removal is desirable”
WHAT IMPROVEMENTS ARE NEEDED?
The Ummah is now at a crossroad and never in the history - with the exception of the time of Prophet Muhammad (PBUH) and the caliphs - has the Ummah faced such great odds.   
The Issue of Capacity and Capability Building

The world is becoming more complex and competitive such that people who were once protected from competition must now face the full brunt of it. Those who do not have the capacity and capability to develop usable knowledge, skills and right type of attitude, risk being sidelined and left behind in the scheme of things. However, the Qur’an tells us about the competence and readiness for responsibility and challenge of Prophet Yusuf (AS) because he was sure of his capacity and capability to deliver. The Qur’an says: 

[image: image13]

Learning the Right to be the Best 
As Muslims, we believe that Allah looks after us - that we can be the best of people but as people, we must learn the right to be the best. Our Lord, Most High referred to us as the best community ever evolved for mankind. Therefore, it has become a challenge to reclaim that honourable and esteem position. The Qur’an says: 
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As a matter of fact, we must rediscover our ability and passion for knowledge and innovation. The Muslim faith has a rich tradition of innovation and enterprise - and we must reclaim this legacy. 
Today, I want to share with you some of my thoughts on the way forward for the Muslim Ummah with respect to human resources development. 
· Firstly, there is the need for a central command that will be acceptable to all irrespective of ideological differences, occasioned by crisis of identity

· Secondly, there is the need to build the foundations for human resources development, by rebuilding our understanding of Islam.  
· Thirdly, we need to promote development, by creating an enabling environment for knowledge and enterprise 
· Fourthly, we need to sustain it by building and developing platforms for cooperation and sharing of ideas among the Ummah. One of such is the one we are holding today.   
· Fifthly, we must return to the concept of life as service to God, and the idea of work as worship. 
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This underscores the need for spiritual development as a means of improving qualitative services for development.
· Sixthly, humanity's role must be redefined and re-emphasized in the context of new global order and the shackles of rigidity and dogma that currently envelope Islam must be broken to go beyond rituals and ceremonies. 
In the words of the Prime Minister of Malaysia, Yab Dato, if we adopt the principles of Islam hadhari and change our mindset to be open and progressive, then we can turn around the fortunes of our Muslim Ummah, and rebuild the foundations for Muslim innovation. Our suggestions are not exhaustive and should be considered in the light of the Qur’anic declaration which says: 
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THE ROLE OF WOMEN IN THE PRODUCTION OF APPROPRIATE HUMAN RESOURCES FOR DEVELOPMENT

The development of appropriate human resources shall remain unachieved unless and until the role of parents in the process is given adequate respect and prominence. Both parents play a lot of roles in the upbringing of the child (potential human resource) but that of the mother is more important and greater, especially the moral quality development of the child. Therefore, “the parent is like a mirror, the reflection it gives, the child adopts. If the reflection is good, the child is good. If the reflection is bad, the child is bad”.

According to Islam, children are source of great joy and happiness and more importantly one of the greatest gifts of Allah (SWT) to parents. The Qur’an Says:
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Thus, one of the ways of showing appreciation to Allah (SWT) for this great favour and gift is for parents to be committed to the training and upbringing of them, so that they do not become liabilities instead of being assets to the society. No wonder, the Quran warns us to safe ourselves and family from the fire, because the inability to provide adequate training, especially for the children could render them to become source of disappointment, frustration and sorrow in this world and the hereafter. 
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However, it must be emphasized that the mother stands the better chance of providing solid moral training for the children in view of her closeness (intimacy), influence and first hand love. Thus, the mother is the first school and teacher for any child and indeed the best teacher. She has tremendous role and influence, which can make or mar the future of her children. As a matter of fact, the natural position of a woman is that of a wife and mother and her primary responsibility at home is to ensure the spiritual and moral upbringing of the children through training and education.

The Prophet of Islam (SAW) was reported to have said that: “the whole world is a place of useful things and the best thing of this world is a virtuous woman” (Muslim). Therefore, the woman as wife and mother is expected to impact positively on her children in view of her virtues. Thus, she becomes role model for her children. This contributes in no small measure towards the moral quality development of the human resources of the children. No wonder therefore that Allah (SWT) enjoins man to pray for righteous wives and children because they are sources of comfort. 
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It is however important to state that the professional quality orientation of the woman is also necessary to assist and guide her in the upbringing of her children. Against this background, nothing stops women from becoming medical doctors, nurses, professors, accountants, judges etc. because the quality of their personality goes a long way in determining the quality of their children. In view of this, a quality Muslim mother will necessarily produce quality Muslim children who will be appropriate and qualitative human resources for the development of our society. A poet said: “The mother is a school: if you prepare her properly, you will prepare the entire people of good character. The mother is the first teacher, foremost among them and the best of teachers” (cited in Ideal Muslimah, 1999). It must be emphatically noted that the caliber of personalities in FOMWAN fit our reference of quality Muslim mothers who have continued to demonstrate serious and genuine commitment to the training and education of Muslim children.

And it is against this background that the great and strategic role of FOMWAN needs to be appreciated and commended, especially the tasks of training and educating the potential human resources i.e. the Muslim youngsters. Also, the onerous role of uniting Muslim women and organizations for the progress and development of Islam in Nigeria must certainly be seen as a purposeful and meaningful contributions to the development of Nigeria as a whole. Therefore, you should not relent in their efforts of nation building and the great task of Muslim Human Capital Development (MHCD). To this end, the promise of Allah, the Most Exalted is:



WHAT ARE THE INSTITUTIONAL REQUIREMENTS?
In the process of development, certain institutional arrangement must be put in place to create the much talk about enabling environment that promotes development. Principal among these is the creation of a sustainable investment in education and human capital development. In Nigeria, less than two percent of GDP was devoted to education in the year 2008, but in contrast, Malaysia invested more than eight percent (8%) of her GDP on education for the same period. Undoubtedly, much more effort and resources need to be put into education in Nigeria.   In addition, while the rich in other countries are making efforts to enhance development of Ummah, our rich are spending their wealth on luxury. For example, the Prime Minister of the United Arab Emirates, Sheikh Mohammed bin Rashid Al-Maktoum, announced the launch of an endowment worth 10 billion U.S. Dollars for investments in education across the Arab countries. Therefore, Nigeria should make efforts to invest in education by influencing the relevant government agencies and individuals to see the need for improvement, and accelerate the development of human capital. 

At this juncture, it is important that the Ummah must identify the critical areas of manpower needs. I do not have the accurate figures here, but I am aware that there is shortage of female manpower in reproductive health.  Muslim women are still being attended to by male doctors and other paramedical staff and most cases non-muslims. To address this problem, the Ummah must promote girl-child education by first demystifying the ideology and investing heavily in it.  There is manpower shortage of high level professionals in the area of Life Sciences, Education, Engineering, Architecture and Middle level manpower to include; Technicians, Artisan, and Craftsmen.   
There is a need for investment in the process that will create business class among the Ummah with a view to generate resources that can propel formation of capital base.  The existence of a thriving venture capital industry is one of the pillars of modern enterprise that provides much-needed funds for genuine entrepreneurs. As Muslim ummah, the lesson is clear: we need to unleash innovation by ensuring that our aspiring entrepreneurs have access to the capital they need to succeed. In this regard, there is much that we can do. There are many Muslim individuals in Nigeria who have the capacity to invest in human resources development. Perhaps, this forum will create the platform setting up a Muslim venture capital fund at the level of the FOMWAN, leveraging on the networks among members of this group.
In the same vein, the Ummah must start by building and developing platforms for cooperation and sharing of ideas. Development, after all, flourishes when ideas are shared and discussed. FOMWAN is one such platform for interaction and it is our pride. However, we should move beyond becoming a mere talk shop. There is the need to develop an internship programme for Muslims.  Let us start to think of establishing the National Zakah Organization, and Islamic Financial Services Board, which serves to leverage on the concept of Zakah to help uplift the standard of life for Muslims in Nigeria. FOMWAN can start to think of establishing these institutions.   With this context in mind, I have no doubt that FOMWAN will continue to play its significant and meaningful role as an important association for the development of human resources within the Muslim ummah.
Today you have provided an environment and a worthy platform to discuss, share and enrich ideas, as we proffer new solutions for the betterment of the Ummah. I am delighted to say that this is a right step in the right direction but certainly it is not the preserve of one person or association.  Every Ummah is a stakeholder and all must take action now because tomorrow may be too late. Finally, I pray to Allah that our jama'ah - our congregation - will continue to thrive. May the Almighty ALLAH bless and reward our efforts. On this note, I want to thank you for this opportunity. However, we should always remember this thought provoking verse of the Qur’an which says: 
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May ALLAH, the Most Exalted crown all our efforts with profound success.
إِنَّ اللّھَ لاَ یُغَیِّرُ مَا�بِقَوْمٍ حَتَّى یُغَیِّرُواْ مَا بِأَنْفُسِھِمْ





…..





…..





….Verily! Allah will not change the good condition of a people as long as they do not change their state of goodness themselves (by committing sins and by being ungrateful and disobedient to Allah)….(Q13:11).   





اقْرَأْ بِاسْمِ رَبِّكَ الَّذِي خَلَقَ





Read! In the Name of your Lord, Who has created (all that exists) (Q96:1).





قُلْ ھَلْ


یَسْتَوِي الَّذِینَ یَعْلَمُونَ وَالَّذِینَ لَا یَعْلَمُونَ





…..





…..





كُنتُمْ خَیْرَ أُمَّةٍ أُخْرِجَتْ لِلنَّاسِ تَأْمُرُونَ بِالْمَعْرُوفِ وَتَنْھَوْنَ عَنِ الْمُنكَرِ


وَتُؤْمِنُونَ بِاللّھِ





You [true believers in Islamic Monotheism, and real followers of Prophet Muhammad SAW and his Sunnah (legal ways, etc.)] are the best of peoples ever raised up for mankind; you enjoin Al-Ma'ruf (i.e. Islamic Monotheism and all that Islam has ordained) and forbid Al-Munkar (polytheism, disbelief and all that Islam has forbidden), and you believe in Allah. (Q3:110)





…..





وَكَذَلِكَ جَعَلْنَاكُمْ أُمَّةً وَسَطًا لِّتَكُونُواْ شُھَدَاء عَلَى النَّاسِ وَیَكُونَ الرَّسُولُ عَلَیْكُمْ


شَھِیدًا





Thus We have made you [true Muslims - real believers of Islamic Monotheism, true followers of Prophet Muhammad SAW and his Sunnah (legal ways)], a Wasat (just) (and the best) nation, that you be witnesses over mankind and the Messenger (Muhammad SAW) be a witness over you. (Q2:143)





إِنَّ ھَذِهِ أُمَّتُكُمْ أُمَّةً وَاحِدَةً وَأَنَا رَبُّكُمْ فَاعْبُدُونِ





Truly! This, your Ummah [Sharia or religion (Islamic Monotheism)] is one religion, and I am your Lord, therefore worship Me (Alone). (Q21:92) 





وَإِنَّ ھَذِهِ أُمَّتُكُمْ أُمَّةً وَاحِدَةً وَأَنَا رَبُّكُمْ فَاتَّقُونِ





فَتَقَطَّعُوا أَمْرَھُم بَیْنَھُمْ زُبُرًا كُلُّ حِزْبٍ بِمَا لَدَیْھِمْ فَرِحُونَ





And verily! This your religion (of Islamic Monotheism) is one religion, and I am your Lord, so


keep your duty to Me.


But they (men) have broken their religion among them into sects, each group rejoicing in its belief. (Q23:52-53)





قَالَ اجْعَلْنِي عَلَى خَزَآئِنِ الأَرْضِ إِنِّي حَفِیظٌ عَلِیمٌ





[Yusuf (Joseph)] said: "Set me over the storehouses of the land; I will indeed guard them with full knowledge" (as a minister of finance in Egypt, in place of Al-'Aziz who was dead at that time) (Q12:55).





كُنتُمْ خَیْرَ أُمَّةٍ أُخْرِجَتْ لِلنَّاسِ





You [true believers in Islamic Monotheism, and real followers of Prophet Muhammad SAW and his Sunnah (legal ways, etc.)] are the best of peoples ever raised up for mankind…. (Q3:110).





…..





قُلْ إِنَّ صَلاَتِي وَنُسُكِي وَمَحْیَايَ وَمَمَاتِي لِلّھِ رَبِّ الْعَالَمِینَ





Say (O Muhammad SAW): "Verily, my Salat (prayer), my sacrifice, my living, and my dying are for Allah, the Lord of the 'Alamin (mankind, jinns and all that exists) (Q6:162).





إِنْ أُرِیدُ إِلاَّ الإِصْلاَحَ مَا اسْتَطَعْتُ وَمَا


تَوْفِیقِي إِلاَّ بِاللّھِ عَلَیْھِ تَوَكَّلْتُ وَإِلَیْھِ أُنِیبُ





….I only desire reform so far as I am able, to the best of my power. And my guidance cannot come except from Allah, in Him I trust and unto Him I repent (Q11:88).





…..





وَجَاھِدُوا فِي اللَّھِ حَقَّ جِھَادِهِ ھُوَ اجْتَبَاكُمْ وَمَا جَعَلَ عَلَیْكُمْ فِي الدِّینِ مِنْ حَرَجٍ


مِّلَّةَ أَبِیكُمْ إِبْرَاھِیمَ ھُوَ سَمَّاكُمُ الْمُسْلِمینَ مِن قَبْلُ وَفِي ھَذَا لِیَكُونَ الرَّسُولُ


شَھِیدًا عَلَیْكُمْ وَتَكُونُوا شُھَدَاء عَلَى النَّاسِ فَأَقِیمُوا الصَّلَاةَ وَآتُوا الزَّكَاةَ


وَاعْتَصِمُوا بِاللَّھِ ھُوَ مَوْلَاكُمْ فَنِعْمَ الْمَوْلَى وَنِعْمَ النَّصِیرُ





And strive hard in Allah's Cause as you ought to strive (with sincerity and with all your efforts that His Name should be superior). He has chosen you (to convey His Message of Islamic Monotheism to mankind by inviting them to His religion, Islam), and has not laid upon you in religion any hardship, it is the religion of your father Ibrahim (Abraham) (Islamic Monotheism). It is He (Allah) Who has named you Muslims both before and in this (the Qur'an), that the Messenger (Muhammad SAW) may be a witness over you and you be witnesses over mankind! So perform AsSalat (Iqamat-as-Salat), give Zakat and hold fast to Allah [i.e. have confidence in Allah, and depend upon Him in all your affairs] He is your Maula (Patron, Lord, etc.), what an Excellent Maula (Patron, Lord, etc.) and what an Excellent Helper! (Q22:78).





وَمَا أُبَرِّئُ نَفْسِي إِنَّ النَّفْسَ لأَمَّارَةٌ بِالسُّوءِ إِلاَّ مَا رَحِمَ رَبِّيَ إِنَّ رَبِّي غَفُورٌ


رَّحِیمٌ





….





….





And (remember) when your Lord said to the angels: "Verily, I am going to place (mankind) generations after generations on earth." (Q2:30).





وَإِذْ قَالَ رَبُّكَ


لِلْمَلاَئِكَةِ إِنِّي جَاعِلٌ فِي الأَرْضِ خَلِیفَةً





�





Figure 1


Al-Maqasid Ash-Shari’ah


Human Development and Well-Being to be realized by ensuring the enrichment of the following five ingredients for every individual








"And I free not myself (from the blame). Verily, the (human) self is inclined to evil, except when my Lord bestows His Mercy (upon whom He wills). Verily, my Lord is Oft-Forgiving, Most Merciful." (Q12:53)





وَلَا أُقْسِمُ بِالنَّفْسِ اللَّوَّامَةِ





“And I swear by the self-reproaching person (a believer)” (Q75:2).





یَا أَیَّتُھَا النَّفْسُ الْمُطْمَئِنَّةُ





“(It will be said to the pious): "O (you) the one in (complete) rest and satisfaction!” (Q89:27)





And those who say: "Our Lord! Bestow on us from our wives and our offspring who will be the comfort of our eyes, and make us leaders for the Muttaqun (pious)" (Q25:74)





وَالَّذِینَ یَقُولُونَ رَبَّنَا ھَبْ لَنَا مِنْ أَزْوَاجِنَا وَذُرِّیَّاتِنَا قُرَّةَ أَعْیُنٍ وَاجْعَلْنَا لِلْمُتَّقِینَ


إِمَامًا





….





“O you who believe! Ward off from yourselves and your families a Fire (Hell)…” (Q66:6).





یَا أَیُّھَا الَّذِینَ آمَنُوا قُوا أَنفُسَكُمْ وَأَھْلِیكُمْ نَارًا





….





“Wealth and children are the adornment of the life of this world…”(Q18:46)





الْمَالُ وَالْبَنُونَ زِینَةُ الْحَیَاةِ الدُّنْیَا





وَالَّذِینَ جَاھَدُوا فِینَا لَنَھْدِیَنَّھُمْ سُبُلَنَا وَإِنَّ اللَّھَ لَمَعَ الْمُحْسِنِینَ





As for those who strive hard in Us (Our Cause), We will surely guide them to Our Paths (i.e. Allah's Religion - Islamic Monotheism). And verily, Allah is with the Muhsinun (good doers)."





وَجَاھِدُوا فِي اللَّھِ حَقَّ جِھَادِهِ ھُوَ اجْتَبَاكُمْ وَمَا جَعَلَ عَلَیْكُمْ فِي الدِّینِ مِنْ حَرَجٍ


مِّلَّةَ أَبِیكُمْ إِبْرَاھِیمَ ھُوَ سَمَّاكُمُ الْمُسْلِمینَ مِن قَبْلُ وَفِي ھَذَا لِیَكُونَ الرَّسُولُ


شَھِیدًا عَلَیْكُمْ وَتَكُونُوا شُھَدَاء عَلَى النَّاسِ فَأَقِیمُوا الصَّلَاةَ وَآتُوا الزَّكَاةَ


وَاعْتَصِمُوا بِاللَّھِ ھُوَ مَوْلَاكُمْ فَنِعْمَ الْمَوْلَى وَنِعْمَ النَّصِیرُ
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